Teacher Wellbeing Index Report - Education Support 
The Teacher Wellbeing Index 2025 highlights ongoing pressures on the education workforce, with staff wellbeing now at its lowest level since 2019. High stress, rising anxiety, and increasing pastoral demands continue to shape the daily experience of teachers and support staff. Many are managing responsibilities that go far beyond the classroom, including emotional regulation, family support, and filling gaps left by stretched services. These pressures have become entrenched and affect staff across all roles but are particularly acute for those with safeguarding responsibilities.
For DSLs and school leaders, the findings underline how closely staff wellbeing and safeguarding practice are linked. When nearly half of staff feel their workplace negatively affects their mental health, there is a clear risk to professional curiosity, decision-making, and capacity to follow up concerns. Chronic stress reduces vigilance, increases cognitive fatigue, and can weaken the consistency of safeguarding responses. Ensuring staff feel supported, valued, and able to manage their workload is therefore not only about retention, it is an essential component of a safe, effective safeguarding culture.
•	76% of all education staff report work-related stress, rising to 86% among senior leaders.
•	36% of staff recorded scores indicating probable clinical depression.
•	70% of staff help pupils regulate emotions weekly, a 31% rise from pre-pandemic levels.
•	63% of staff experience time poverty for three-quarters or more of the working week.
•	29% of staff have actively sought to leave their job due to pressures on wellbeing.
You can find the full report here: https://www.educationsupport.org.uk/resources/for-organisations/research/teacher-wellbeing-index 


