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Briefing summary for schools: DfE Updated Statutory Guidance on Suspension and Permanent Exclusion
Effective from 26th July 2026

1. Purpose
The Department for Education (DfE) has published revised statutory guidance on Suspension and Permanent Exclusion from Maintained Schools, Academies and Pupil Referral Units in England, including Pupil Movement (replacing the guidance issued in 2024). 
It is intended to be read alongside the Behaviour in Schools guidance. 
The revised guidance takes effect from 26th July 2026 and includes important changes and clarifications in relation to: 
· Safeguarding separation arrangements. 
· Off-site direction framework applying to academies and PRUs. 
· New information-sharing requirements before off-site direction. 
· New notification/review requirements for off-site direction. 
· Clarification that trial managed moves are unlawful. 
· Clarification that managed moves cannot override admissions arrangements. 
· New emphasis on reintegration following safeguarding separation.
Further clarity is provided on the existing framework. There are minor clarifications in relations to statutory review processes to support better consistency between governing boards, IRPs and parents. 
The guidance needs to be understood by headteachers, governing boards, LAs, academy trusts, Independent Review Panel (IRP) members, SEN experts, social workers and Virtual School Heads, in addition to IRP clerks. 
The guidance reinforces the role of exclusions, managed moves and off-site direction as important behaviour management tools, while making clear that permanent exclusion should be used only as a last resort and where absolutely necessary.
This briefing summarises the key changes and outlines actions schools should take to ensure compliance with the updated statutory framework.
2. SEND and Equality Duties
The revised guidance reinforces existing duties under the Equality Act 2010, Children and Families Act 2014, SEND Code of Practice and Education and Inspections Act 2006, and places greater emphasis on consideration of these duties when making decisions about exclusion, managed moves, off-site direction and reintegration

For schools to consider: 

✅ Reasonable adjustments are considered before exclusion.
The guidance states that schools must comply with their Equality Act duties and notes that where reasonable adjustments have not been made for a disabled pupil, an exclusion decision may be discriminatory.

✅ EHCP reviews are considered where appropriate.
The guidance refers to schools' duties under the Children and Families Act 2014 and SEND Code of Practice. It also expects schools to consider statutory assessments and wider support arrangements before exclusion-related decisions.

✅ SEND needs are appropriately considered in exclusion, managed move and reintegration decisions.
The guidance repeatedly references consideration of SEND needs before exclusion decisions, during managed moves and off-site direction, and when planning reintegration support.


3. Exclusions: Key clarifications

3.1  Clarification of exclusion terminology
The guidance provides greater clarity around exclusion terminology and confirms that a ‘suspension’ is the term used for a fixed-period exclusion.
The term ‘exclusion’ includes both suspensions and permanent exclusions.
Within the guidance, ‘exclusion’ applies only where a pupil is excluded on disciplinary grounds. Situations where a pupil is sent home or prevented from attending school for non-disciplinary reasons are not exclusions and should not be recorded as such.
3.2  Cancellation of exclusions
Headteachers may cancel a suspension or permanent exclusion before the governing board has considered reinstatement. Where this occurs, parents, the governing board, local authority, social worker and Virtual School Head (where applicable) must be notified without delay, and the pupil must be readmitted immediately.
3.3  Issuing further suspensions and permanent exclusion following investigation
The guidance confirms that a suspension cannot be extended once it has been imposed. However, where further evidence comes to light during an investigation, a headteacher may decide that the original sanction is no longer appropriate.
For example, information obtained during a suspension may indicate that the seriousness of the incident was not fully understood when the initial decision was made.
In these circumstances, a further suspension may be imposed to begin immediately after the first suspension ends. Alternatively, where justified by the evidence, a permanent exclusion may be issued to take effect immediately following the suspension.
3.4  Stronger expectations around off-rolling and unlawful exclusions
The DfE has strengthened guidance regarding unlawful practices and off-rolling. The guidance makes clear that where unlawful exclusion practices result in a pupil being removed from roll without following the correct statutory processes, this may constitute off-rolling.
Examples provided include:
· Sending pupils home without formally recording an exclusion - informal or unofficial exclusions – even if carried out with the agreement of parents. 
· Placing pupils on part-time timetables to manage behaviour.
· Pressuring parents to electively home educate or to remove their child to avoid a permanent exclusion 
· Pressuring parents into managed moves.
· Using off-site provision where it is not in the pupil's best interests.
· Encouraging post-16 students to leave study programmes where this is not in their best interests.
· Intentionally removing a pupil from roll without following statutory procedures.

Ofsted continues to consider evidence of off-rolling and, where schools remove pupils from the admission register without following statutory processes, or encourage parents to remove their child from school, this may negatively affect leadership and governance judgements.


4. Safeguarding and reintegration 

4.1 New guidance on safeguarding separation arrangements
The revised guidance introduces specific arrangements that allow a school, in exceptional circumstances, to temporarily prevent a pupil from attending the school premises where this is necessary to keep pupils physically separated for safeguarding reasons. This is not an exclusion.
An example provided within the guidance is where there has been an allegation that one pupil has caused harm to another pupil. In such cases, where the pupil is unable to attend school and suitable education is not being arranged by the school or parent, the local authority may have duties under Section 19 of the Education Act 1996 to secure suitable education.
Parents must be informed of the reasons why the pupil cannot attend the school premises. Decisions should involve the Designated Safeguarding Lead (DSL) or Deputy Designated Safeguarding Lead (DDSL).
The governing board must be notified without delay and should satisfy itself that this measure is used only in exceptional circumstances, where it is essential to safeguard pupils and where no practicable alternative is available.
Schools must continue to comply with their safeguarding, equality and human rights obligations, including duties under the Human Rights Act 1998, Equality Act 2010 and Keeping Children Safe in Education.
Decisions should be made on a case-by-case basis, with the DSL or DDSL working with, and seeking support from, relevant agencies such as Children's Social Care and the police where appropriate.
4.2  Reintegration Following suspension, off-site direction or safeguarding separation
The guidance broadens and strengthens reintegration planning, particularly by extending expectations to pupils returning from safeguarding separation as well as suspension, and by requiring a more structured, collaborative approach.
It is important to ensure pupils understand expectations and receive a supported return to full participation in education. Wherever possible, reintegration meetings should be held, and pupil voice should feature. 
Schools should develop clear reintegration plans, which are reviewed regularly. Pupils and parents/carers should be involved in plans, alongside any relevant professionals, and these should consider health, SEND and safeguarding needs. 


4.3 Pupil participation
The guidance places greater emphasis on pupil participation. Schools should, wherever appropriate, seek and consider pupils' views in decisions relating to exclusion, off-site direction, managed moves and reintegration and be able to demonstrate how those views informed decision-making.
	
5. Preventing exclusions

5.1  Preventative measures to school exclusion 
The 2026 guidance places a stronger emphasis on early identification of needs and the use of preventative support before exclusion. 
Before making an exclusion decision, headteachers should consider whether additional support, assessment or multi-agency involvement is needed to identify and address underlying needs, particularly SEND and mental health needs. 
The guidance specifically identifies off-site direction and managed moves as preventative measures which may be considered before permanent exclusion. Where either option is being explored, pupils should be supported to share their views and understand how those views have informed the decision-making process.

6. Off-Site directions
6.1 off-site direction: Important changes 
The guidance significantly strengthens expectations regarding off-site direction. 
PRUs and academies - Under the new guidance, management committees of pupil referral units (PRUs) can also make off-site directions, following the same procedural requirements as maintained schools. The guidance also now applies to academies. 
Written notification requirements - The guidance introduces more prescriptive requirements about the information that must be provided when an off-site direction is made, including details of the placement and the arrangements being put in place. 
Information sharing before placement - A new expectation is that relevant information is shared between the referring school, new school and local authority before the placement starts. This includes information necessary to support the pupil effectively and manage any risks such as attainment data, risk assessments and key strategies. 
Strengthened expectation on interventions trialled prior to off-site direction - Before directing a pupil off-site, schools should be able to evidence that appropriate early interventions have been implemented and, where relevant, that multi-agency support and statutory assessments have been considered. 
Formal review arrangements - Off-site directions must be reviewed at appropriate intervals, with involvement from parents and a representative of the governing board or trust. Where a pupil has an EHCP, the local authority must also be involved in the review process.  
Stronger focus on pupil voice - The guidance introduces an expectation that the pupil's views should be considered when decisions are being made about off-site direction, reflecting a broader emphasis on participation throughout the guidance. 
6.2 Off-site directions that have been arranged by AP academies and academy schools prior to 26th July 2026
Where an academy school or AP academy had already arranged an off-site direction before 26 July 2026 and the placement continues after that date, the academy trust must comply with the new notification requirements and provide the prescribed information to parents (and the local authority where relevant) as soon as practicable and no fewer than 6 days before the first review meeting. Refer to paragraph 45 of the guidance for full information. 
The trust must hold the first review meeting as soon as possible after the 1st August 2026, regardless of whether a review has been held in the previous 10 weeks, making every effort to ensure that the parent (or pupil aged 18 or over) can attend. Subsequent review meetings will be held as normal. 
An invite to attend the review or submit written views as to whether the off-site direction should continue, should be sent at least 6 days prior. 

7. Managed moves

7.1  Managed moves: Significant clarification
The revised guidance includes important clarification on the use of managed moves, with a clear emphasis on ensuring that they are used fairly, transparently and in accordance with statutory admissions requirements.
The DfE has expressed concern that, in some areas, managed moves have developed in ways that are not consistent with admissions legislation or statutory guidance. The updated guidance therefore reinforces that managed moves must not be used to circumvent the normal admissions process. In particular, a managed move cannot result in a pupil being admitted ahead of children who are higher on a school's waiting list. 
The guidance also highlights concerns about practices that may amount to off-rolling or place inappropriate pressure on families. It makes clear that managed moves should not be linked to the withdrawal of a permanent exclusion, nor used as a means of avoiding the exclusion process. 
In addition, the guidance confirms that:
· So-called "trial managed moves" are not lawful; where a temporary move to another mainstream school is required to test suitability, schools should use Off-Site Direction rather than a trial managed move. Following review, a permanent managed move may then be considered where appropriate.
· Managed moves must follow the school's normal admissions arrangements and comply with the School Admissions Code (unless the pupil has an EHCP) and the School Attendance (Pupil Registration) (England) Regulations 2024.
· Pupils should normally be registered at one school only. Where a managed move follows a period of off-site direction, the pupil remains on the original school's roll until the move becomes permanent and admission to the receiving school has been completed.
· Where a parent and/or pupil refuses to agree to a managed move, a pupil must not be excluded for non-disciplinary reason. 
· Where a parent feels that a child should move to a new school, and the original school does not consider that a managed move is appropriate, parents/pupil can apply for a new school place via in-year application. 
· Where an in-year application is made the admission authority must apply its published oversubscription criteria. Managed move pupils cannot automatically be prioritised, and pupils must not be admitted ahead of children on waiting lists unless they rank higher under the school's published admissions criteria.

7.2  Managed moves and Fair Access Protocols (FAP)
The guidance confirms that managed moves and Fair Access Protocols (FAPs) are separate processes. Managed moves must not be used to circumvent normal admissions arrangements or the School Admissions Code. Only pupils who fall within the categories specified in the local Fair Access Protocol may be placed through FAP. 
Children who are not eligible for placement through FAP must be admitted in accordance with the school's normal admissions arrangements. 
Where a pupil is admitted through FAP, they may be given priority over children on a waiting list where this is permitted under the School Admissions Code. 
7.3  Practical implications for schools
The guidance confirms that managed moves must comply with the School Admissions Code and normal admissions arrangements. They must not be used to secure admission ahead of pupils with a higher admissions priority. The guidance also clarifies that Fair Access Protocols (FAPs) and managed moves are separate processes and should be distinguished and recorded accordingly.
Schools should ensure that:
· Managed moves are not linked to the withdrawal of a permanent exclusion.
· Parents and pupils are not pressured into agreeing to a managed move, and a pupil must not be permanently excluded because a managed move is refused.
· Appropriate intervention and support have been considered before a managed move is proposed.
· Relevant information is shared between schools before any move takes place.
· Decisions are fully documented and demonstrably in the pupil's best interests.
· Parents retain the right to make an in-year application for an alternative school if they do not wish to pursue a managed move.

7.4  Additional requirements for pupils with EHCPs, children with social workers, and Children Looked After
Where a managed move is being considered for a pupil with an Education, Health and Care Plan (EHCP), the local authority should be involved at the earliest opportunity. Where the move would require a change of placement, the relevant statutory EHCP processes should be followed before any permanent move is agreed.
Where a pupil has a Child in Need Plan or Child Protection Plan, the pupil's social worker should be notified as soon as a managed move is being considered.  
For Children Looked After, the Virtual School Head should be informed and involved as appropriate. Where a managed move proceeds, the Personal Education Plan (PEP) should be reviewed to ensure that support arrangements remain appropriate.
The Designated Safeguarding Lead (DSL), or a deputy where appropriate, should be involved in discussions where safeguarding considerations are relevant.  
Schools should also ensure that relevant professionals, including social workers and Virtual School Heads where applicable, are given the opportunity to contribute to decision-making processes and that their views are properly considered. Meetings may be attended remotely where the statutory requirements are met.

8. Day 6 education provision
The guidance clarifies the arrangements for pupils who require alternative education from the sixth day of an exclusion.
Schools and local authorities should treat consecutive suspensions as a cumulative period when determining whether the Day 6 duty applies. This includes situations where a pupil is suspended for a continuous period, whether as a result of a single suspension decision or a series of consecutive suspensions.
The guidance emphasises the importance of minimising disruption to a pupil's education. Schools and local authorities should work collaboratively to ensure that suitable full-time education is arranged as quickly as possible and that any transport needs are considered, particularly where a pupil may be eligible for free home-to-school transport to the setting providing the education.

9. Governance and oversight
The revised guidance strengthens governing board responsibilities.
Governors should deploy robust challenge to ensure exclusions, managed moves, off-site direction placements and other pupil movements are used lawfully, proportionately and only where necessary as a last resort.
Within this, they should consider: 
· Implementation of the school’s behaviour policy 
· School register and attendance code usage.
· Patterns of repeat suspension 
· The effectiveness of interventions designed to prevent exclusion.
· Variations in rolling averages of exclusions 
· Trends in permanent exclusions and pupil movement, including timings of moves and exclusions. 
· Scrutiny of managed moves, off-site directions and safeguarding separations to ensure they are not being used inappropriately or as alternatives to lawful exclusion processes.
· Characteristics of pupils who are excluded or moved.
· Whether placements are reviewed at sufficient intervals to ensure objectives are achieved
· Utilise attendance, attainment and progress data to hold school leaders to account and make informed decisions. 
· Build an evidence base from recent data to identify successes and root causes of problem 
· Use data to benchmark and analyse trends to improve outcomes 





10. Key actions for schools
Schools should now:
· Review behaviour, exclusion, attendance, managed move and off-site direction policies to ensure they reflect the revised statutory guidance. 
· Ensure exclusions are formally recorded, reported and monitored appropriately. 
· Audit current managed move and off-site direction arrangements to ensure compliance with admissions legislation, pupil registration requirements and statutory review processes. 
· Ensure that trial managed moves are not used and that managed moves comply with the School Admissions Code. 
· Review local Fair Access Protocol (FAP) arrangements and their interaction with managed moves. 
· Ensure robust information-sharing arrangements are in place before off-site directions, managed moves and other pupil placements.
· Review reintegration arrangements following suspension, off-site direction and safeguarding-related separation.
· Strengthen pupil participation processes, ensuring pupils are given opportunities to express their views and that schools can demonstrate how those views have informed decision-making. This is particularly relevant to exclusions, managed moves, off-site direction and reintegration planning. 
· Review procedures for safeguarding-related separation and ensure these are used only where necessary and in line with safeguarding, equality and human rights duties. 
· Review exclusion recording and reporting arrangements to ensure that safeguarding separations, suspensions and non-disciplinary absences are correctly categorised and recorded.
· Review SEND and Equality Act compliance within behaviour, suspension and exclusion processes. 
· Ensure effective procedures are in place for notifying and involving social workers and Virtual School Heads where required.
· Brief governing boards on their responsibilities for oversight, monitoring and scrutiny of exclusions, managed moves and pupil movement. 
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